e —

’,_// . .
ZHEliE NWS FEEF Media Information

IFor immediate releasd

NW S Holdings recognised for its comprehensive human resour ces policy

(30 June 2014, Hong Kon®yWS Holdings Limited (“NWS Holdings” or the “GrotjpHong Kong
stock code: 659) believes that people are the GGaupatest assets and cares for its 26,000 staiff f
Hong Kong, Mainland China and Macau through a cahensive staff development programmes and
quality work environment. The Group recently gaegerseveral awards in recognition of its
continuous efforts in enhancing caring and familgsfdly policy and practices. These awards
included the Distinguished Family-Friendly Emplay@013/14 and Special Mention Award from the
Family Council in Hong Kong, the Most Attractive layer Award 2014 and the Best Responsibility
Model 2014 in the third China Finance Summit heldBeijing, as well as the renewal of Manpower
Developer I in the ERB Manpower Developer Award Scheme byRtmployees Retraining Board in
Hong Kong.

In keeping with the Group’s caring and family-frity culture, different measures have been
implemented to meet the employees’ needs, suchtasty leave, marriage leave and birthday leave.
The Group also extended its care to employees’ liesnithrough the NWS Scholarships for
Employees’ Children Scheme which supported thdldm’s development. A variety of recreational
activities and interest classes were organisechargce family well-being, for example, inviting the
corporate staff members and their families to jom Staff & Family Movie Day next month.

Training and developing talents is essential to @&reup’s sustainable development. The Group
provides a wide-range of training courses to stadimbers every year in areas such as management
skills, information technology and customer seryies well as offering study sponsorship and
examination leave to help them attain professiapadlifications and continuous development. To
nurture future leaders of the Group, high-potenti@nagers and executives were sponsored to join
the executive training programme offered by thehRid Ivey School of Business of the University of
Western Ontario. The Outstanding Employee Grandrédsvavere also presented at the NWS Awards
Presentation Ceremony in recognition of the staftitstanding achievements.

— END —
This press release is also available at the Grougbsite fwww.nws.com.hk
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NWS Holdings Limited

NWS Holdings Limited (“NWS Holdings”, Hong Kong st code: 659), the infrastructure and
service flagship of New World Development Compaimyited (Hong Kong stock code: 17), operates
businesses in Hong Kong, Mainland China and Mattaulnfrastructure portfolio includes Roads,
Energy, Water and Ports & Logistics projects. ksv&es portfolio comprises Facilities Management
(the management of Hong Kong Convention and Exbibiientre and Free DutyConstruction &
Transport ¢onstruction, bus and ferry services)d Strategic Investments.

For further information, please contact:
NWS Holdings L imited

Ellie Yung

Manager — Corporate Communication
Tel :(852) 2131 6253

E-mail: ellieyung@nws.com.hk

Photo 1. Representatives from the Human Resourepsiiiment of NWS Holdings who receive the
Distinguished Family-Friendly Employers 2013/14 &mkcial Mention Award, and Professor Daniel
Shek, Chairman of the Family Council at the awagasentation ceremony.
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Photo 2: NWS Holdings garners the Most Attractivendoyer Award 2014 and the Best
Responsibility Model 2014 in the China Finance SunimBeijing.

Page 3 of 3

Hang Seng Corporate (_)ME
Sustainability Index / B
caringcompany

Series Member 2013-2014 st iy



